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IEEE Bylaws
I-306.
Functions and Membership of the Standing Committees and Board

5.
Employee Benefits and Compensation Committee.  The IEEE Employee Benefits and Compensation Committee shall report to the Board of Directors.  It shall review and recommend for approval to the Board of Directors compensation guidelines, benefits whose costs are budgeted, and related matters, including philosophy, policies, programs and long-term planning, and financial considerations for IEEE employees. The Committee shall also assist the IEEE in its role as Administrator for all employee benefit plans of the IEEE governed by the Employee Retirement Income Security Act of 1974 (ERISA). To ensure relative market reasonableness, the Committee shall review and approve the employee benefits and compensation provided to highly compensated staff and other individuals, which shall be specified in the Committee Charter, and shall provide a report to the Board of Directors annually.  
Membership.  The Employee Benefits and Compensation Committee shall be appointed by the Board of Directors and shall consist of not more than six members, who shall serve two-year staggered terms, which shall include two members-at-large who may be non-members of the IEEE, and up to four current or past members of the Board of Directors. The Chair shall be a current member of the Board of Directors who has served at least one year on the Employee Benefits and Compensation Committee.  Individuals may be re-appointed to serve one additional term. The specific officers or other individuals, as specified in the Employee Benefits and Compensation Committee Charter, shall be restricted from service on the Employee Benefits and Compensation Committee.  Non-members of the IEEE who are eligible for appointment as voting members shall be professionals in the field of human resources, compensation, employee relations, organizational development, and/or employee benefits. 
IEEE Policies

9.26
Guidelines for the Hiring, Terms of Employment and Compensation of the IEEE Executive Director

E.
Annual Modifications of the IEEE Executive Director’s Compensation Package 

The Employee Benefits and Compensation Committee shall determine incremental modifications to the IEEE Executive Director's compensation package including salary adjustments, bonuses and benefits. In making this determination, the Employee Benefits and Compensation Committee shall consider the annual review, the overall performance of the IEEE, and other pertinent factors, including Section 4958 of the Internal Revenue Code. The Committee’s decision shall be reported to the Board of Directors.
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