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Section 1:

GOVERNANCE DOCUMENTS and COMMITTEE ROSTER
I-305.  Functions and Membership of the Standing Committees and Board

3.
Employee Benefits and Compensation Committee.  The IEEE Employee Benefits and Compensation Committee shall report to the Board of Directors.  It shall review and recommend for approval to the Board of Directors compensation guidelines, benefits whose costs are budgeted, and related matters, including philosophy, policies, programs, and long-term planning, and financial considerations for IEEE employees.  The Committee shall also assist the IEEE in its role as Administrator for all employee benefit plans of the IEEE governed by the Employee Retirement Income Security Act of 1974 (ERISA).  To ensure relative market reasonableness, the Committee shall review and approve the employee benefits and compensation provided to highly compensated staff and other individuals, which shall be specified in the Committee Charter, and shall provide a report to the Board of Directors, annually.

Membership.  The Employee Benefits and Compensation Committee shall be appointed by the Board of Directors and shall consist of not more than six members, who shall serve two-year staggered terms, which may include up to two members-at-large who may be non-members of the IEEE.  At least one member of the committee shall be a sitting member of the IEEE Board of Directors.  Individuals may be re-appointed to serve one additional term.  The Chair shall be an IEEE member, shall serve a one-year term, and shall normally be serving in their second or subsequent year on the EBCC.   Officers or other individuals restricted from service on the Employee Benefits and Compensation Committee shall be specified in the Employee Benefits and Compensation Committee Charter.  Non-members of the IEEE who are eligible for appointment as voting members shall be professionals in the field of human resources, compensation, regulatory compliance, employee relations, organizational development, and/or employee benefits and wellness.  

IEEE Employee Benefits and Compensation Committee Charter

PURPOSE

The Employee Benefits and Compensation Committee  (the “Committee”) is created by the Board of Directors of the IEEE to ensure the compensation, benefits, and perquisites provided to the Executive Director, highly compensated staff, members of the IEEE professional staff, and any other “disqualified persons” (as defined below) are consistent with and support the business and financial objectives of the IEEE.  The Employee Benefits and Compensation Committee shall report to the IEEE Board of Directors.

Specifically, the Employee Benefits and Compensation Committee shall: 

1. Review and recommend for approval to the Board of Directors compensation guidelines, benefits whose costs are budgeted, and related matters, including philosophy, policies, programs and long-term planning and financial considerations for the IEEE employees;

2. Assist the IEEE in its role as Administrator for all employee benefit plans of the IEEE governed by the Employee Retirement Income Security Act of 1974 (ERISA), including but not limited to, the 401(k) savings and investment plan, the defined benefit pension plan, the defined contribution retirement plan, the incentive bonus plan, the 457(b) savings plan, the Roth 401(k) savings and investment plan, and health and welfare plans; 

3. Review reports from and the recommendations of the IEEE Employee Retirement Savings Plans Staff Committee with regard to investment options, investment management and staff investment education; 

4. Review and annually recommend to the Finance Committee the percentage of budgeted funds set aside for salary increases for eligible IEEE staff members;

5. Review and annually recommend to the Finance Committee the amount of incentive bonus funds set aside for eligible IEEE staff members;

6. Prepare an annual report for the IEEE Board of Directors on the Employee Benefits and Compensation Committee (as defined below) paid to highly compensated staff (as defined below); 

7. Review and approve the employee benefits and compensation provided to each disqualified person (as defined below) to ensure the relative market reasonableness of the total compensation in comparison to the practices of comparable organizations;

8. Review and approve the employee benefits and compensation provided to each highly compensated member of the IEEE professional staff to ensure the relative market reasonableness of the person’s total compensation;

9. Ensure that a rebuttable presumption of compensation reasonableness is established for each individual defined as a disqualified person within Section 4958 of the U.S. Internal Revenue Code; and,

10. Adequately document and maintain a written record of the basis for its decisions concurrently with making the afore-mentioned compensation reasonableness decisions of the Committee.

DEFINITIONS

“Employee Benefits and Compensation Committee” represents the programs, practices and policies that define the IEEE’s strategy and goals to attract, motivate, and retain employees and specific volunteers through compensation, benefits, work-life balance, performance and recognition, and professional development.  For the purposes of the Employee Benefits and Compensation Committee and its ability to establish employee benefits and compensation, and to assess market reasonableness, employee benefits and compensation is comprised of base salary, maximum annual bonus, and retirement benefits, including defined contribution retirement plan, 401(k) plan company match, and balances in the defined benefit pension plan frozen on 30 June 2007, and any perquisites provided, including health and welfare plans.


“Highly Compensated Staff,” shall include the IEEE Executive Director and any IEEE employee who holds the title of IEEE controller, director, staff director, executive director of a technical society, managing director, or staff executive, as well as any IEEE employee who does not have one of these titles but who is in the top thirty paid employees.

“Disqualified Persons,” are those individuals (staff or volunteers) either who were, at any time during the past five years, or who are in a position to exercise substantial influence over the affairs of the IEEE, including, but not limited, to voting members of the Board of Directors, the President, Chief Financial Officer and Treasurer.  IEEE employees who are relatives of disqualified individuals are also considered to be disqualified.

QUALIFICATIONS FOR COMMITTEE MEMBERSHIP

To be considered for membership on the Employee Benefits and Compensation Committee, 
· An individual must be free from conflict of interest per Section 4958 of the Internal Revenue Code, and

· One member must be a sitting member of the IEEE Board of Directors.
· A member-at-large may be a non-member of the IEEE who shall be a professional in the field of human resources, compensation, regulatory compliance, organizational development and/or employee benefits and wellness; such non-members shall be required to sign a non-disclosure agreement.
· Other members must be members of the IEEE.
· The Chair shall be a member of the IEEE who has normally served at least one year on the Employee Benefits and Compensation Committee.
The following individuals may not serve on the Employee Benefits and Compensation Committee:

· The IEEE President

· The IEEE Past-President

· The IEEE President-Elect

· The IEEE Executive Director

· The Treasurer

· The Chief Financial Officer

· Any other disqualified person receiving compensation from the IEEE

COMMITTEE MEMBERSHIP

The Employee Benefits and Compensation Committee shall be appointed by the Board of Directors and shall consist of no more than six members including

· The Chair of the Committee who shall be an IEEE member who has normally served at least one year on the Employee Benefits and Compensation Committee.

· No more than two members-at-large who may be non-members of the IEEE. 
· One member must be a sitting member of the IEEE Board of Directors.
· The rest of the Committee shall be comprised of IEEE members. 

To ensure continuity of knowledge and process, Committee members shall serve in staggered two-year terms that begin in January and end on 31 December of the following calendar year.  Individuals may be re-appointed to serve one additional term. 

MEMBER REMOVAL OR RESIGNATION

Any member of the Employee Benefits and Compensation Committee may be removed from the Committee by the Board of Directors.

Resignation from the Committee shall be made in writing to the Committee Chair with a copy to IEEE President and a copy to the Chair of the Nominations and Appointments Committee.

Vacancies shall be filled by the Board of Directors.

COMPENSATION PROCESS

As noted above, the following individuals may not serve on the Employee Benefits and Compensation Committee:
· The IEEE President

· The IEEE Past-President

· The IEEE President-Elect

· The Executive Director

· The Treasurer

· The Chief Financial Officer

· Any other disqualified person receiving compensation from the IEEE

The individuals listed above who are restricted from Committee membership may present testimony and documentation to the Employee Benefits and Compensation Committee; however, they may not be part of the deliberations or voting of the Committee.  For example, it is anticipated that 

· The IEEE Past-President shall present information regarding any recommended change in salary for the Executive Director during the prior calendar year;

· The Executive Director or his/her designee shall present information regarding the recommended changes in salaries of the highly compensated staff during the prior calendar year;

· The Executive Director or his/her designee shall present information regarding the recommended changes in salaries and the market reasonableness of cash and non-cash compensation for either a disqualified individual or a highly compensated individual at a time that is out of sequence with annual incentive bonus awards and annual pay raises.

· The Treasurer shall present information regarding the budget and financial condition of the IEEE.

· The Chief Financial Officer or his/her designee shall present information regarding the financial and operational conditions associated with retirement benefits.

· The Staff Director, Human Resources or his/her designee shall present information regarding the financial, operational and qualitative conditions associated with the employee benefits and compensation provided to the IEEE staff.

ANTICIPATED MEETING CALENDAR

It is anticipated that the Employee Benefits and Compensation Committee shall meet face-to-face three times annually, at or prior to the three Board meeting series.  Telephonic meetings may be held throughout the calendar year.

IMPLEMENTATION: 

Revisions shall be implemented with the appointment of the 2012 Committee. 
2012 Roster of the Employee Benefits & Compensation Committee (EBCC)
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Section 2:  2012-2013 EBCC Meetings
	2012 Meeting Date
	EBCC Meeting Location
	City/State

	15 February 2012  Wednesday
	Point Hilton Squaw Peak
	Phoenix, AZ, USA

	27 June 2012  Wednesday
	Westin Copley Place
	Boston, MA, USA

	7 November 2012  Wednesday
	Hyatt Regency Hotel
	New Brunswick, NJ, USA

	2013 Meeting Date
	EBCC Meeting Location
	City/State

	13 February 2013  Wednesday
	Renaissance Austin
	Austin, TX, USA

	26 June 2013  Wednesday
	Hilton San Diego
	San Diego, CA, USA

	20 November 2013  Wednesday
	Hyatt Regency Hotel
	New Brunswick, NJ, USA


The EBCC generally meets the Wednesday before the Board Series.  There may be one to eight teleconferences throughout the year, as well.

For assistance with registration, hotel, or transportation, please contact Meeting Planning Services (mps@ieee.org).

In general, the EBCC budget extends to cover economy travel and up to two nights of lodging and accommodations, in accordance with the Finance Operations Manual’s spending guidelines.

Section 3:  Benefits Provided to the IEEE Staff

IEEE offers all full-time (40 hours per week) and part-time employees (at least 25 hours per week) benefits programs that will provide the employee and his or her dependents with important coverage.  
Benefit types include

· Health and Wellness Benefits

· Financial Benefits

· Work and Life Benefits

· Personal and Professional Development Benefits

While non-US employees also enjoy a robust benefits package, it is not identical to the US employees’ benefits program.  The descriptions that follow are, for the most part, of the US employees’ benefits program.

In the 2012 budget, an amount equal to 33% of the salary budget has been set aside for the benefits accrual.
Health and Wellness Benefits.  IEEE offers employees flexible benefit programs that provide significant opportunities and advantages.  Employees are eligible for these benefits 30 days from their date of hire.

Medical Insurance.  IEEE offers group medical insurance plans to assist its staff and their dependents in meeting healthcare needs.  The medical insurance options available to eligible IEEE employees depend upon the plans offered at each location.  Each plan provides different benefits; choice of physician and hospitals may be limited depending upon the plan selected by the employee.

IEEE pays for the major portion of the cost of healthcare coverage for employees and their eligible dependents.

Prescription Drug Plan.  The prescription drug plan pays 100% of covered drugs after the applicable co-payment is made by the employee.  Prescriptions can be filled via a participating pharmacy or via a 90-day supply mail plan.

Vision Plan.  IEEE provides eye care coverage for eligible employees and eligible dependents at no cost, including annual eye examinations, subject to a co-payment.  Employees may elect to purchase additional coverage for eyewear through salary deduction plans.  The cost of benefits and services available dependents on whether an employee uses an in-network or out-of-network service provider.
Dental Insurance.  IEEE offers group dental insurance plans for eligible employees and eligible dependents.  The dental plans cover regular dental checkups and the treatment of dental problems.

Flexible Spending Accounts. Flexible spending accounts for healthcare costs, dependent care costs, and certain costs associated with transportation and parking, are designed to assist eligible employees in payment for certain unreimbursed expenses on a pre-tax basis.  These accounts allow staff to set aside a portion of income into a reimbursement account, enable to staff to pay for eligible expenses.

Financial Benefits.  IEEE offers the following programs to help provide financial support for employees and their families.

Benefits Automatically Included:

· Pension plan – contributions are made by IEEE into a defined contribution account based upon age and years of service.

· Life & Accidental Death and Dismemberment Insurance (AD&D) – basic insurance provided is equal to 2 and ¼ times an employee’s base salary; additional coverage may be purchased by the employee.

· Short-term Disability Insurance; the amount of the benefit differs from office to office, as it is governed by state law.
· Long-term Disability Insurance;
· Business Travel Accident Insurance;
· Workers’ Compensation.  This benefit differs from state to state.
Benefits the Employee Pays Into:
· 401(k) Retirement Savings Plan – 100% of the first 4% of the employee’s contribution is matched, with IEEE matching funds being gradually vested over a 4-year period.
· Long-term Care Coverage – benefits for employees when the ability to perform certain daily activities is lost.

· Affinity Federal Credit Union – offers access to a wide variety of products and services

· Group Legal Services Plan

· MetLife Auto and Home Insurance

· 529 College Savings Plan

Work and Life Benefits.
Vacation Time – eligible employees earn vacation time based on their years of IEEE service:

Year 1:  accrue 12 days


Years 2 through 9:  accrue 18 days


Years 9+:  accrue 24 days

Beginning 1 January 2012, employees in the Executive level of the compensation program earn vacation time based on their years of IEEE service.


Year 1 – 9:  accrue 20 days


Year 9+:  accrue 24 days

Employees may carry-over from year to year no more than 10 accrued but unused days of vacation.

Note:  workers in some of our non-US offices receive the benefits required by that country, rather than these benefits.

Holidays – 8 paid holidays are provided per calendar year, plus two floating holidays.

Note:  workers in some of our non-US offices receive the national holiday schedule set aside by that country, rather than these benefits.

Sick Time – eligible employees earn one sick day per month with unused days carried over from year-to-year.

Note:  workers in some of our non-US offices receive the benefits required by that country, rather than these benefits.

Adoption Assistance – families who are building their families through adoption are provided with up to $5,000 in financial assistance, per child.

FlexTime / Telecommuting – this benefit is available with supervisor approval.

Employee Assistance Program – a benefit that addresses issues that are professional and/or personal in nature.

Personal and Professional Development Benefits

IEEE offers a variety of personal and professional development programs for employees to further their careers.  Each IEEE employee is expected to devote 40 hours, minimally, to professional development and/or professional development training in each year of employment.

Staff Learning Center – provides in-house, video, Web-based and distance training courses.

Tuition Assistance Program – degree programs and individual college-level courses are reimbursed at approved cost levels; costs are paid through the benefits accrual.
Professional Certification Programs – the purchase of certification preparation courses, self-study material and certification examinations, as well as the costs associated with recertification of professional credentials, are covered as budgeted by departments and approved in the IEEE budget.
External training classes, seminars and symposia – costs are covered as budgeted by departments and approved in the IEEE budget.
Professional memberships – costs are covered as budgeted by departments and approved in the IEEE budget.
Subscriptions to work-related publications – costs are covered as budgeted by departments and approved in the IEEE budget.
Career-path advice and counseling – is provided through the Employee Relations department and via professional coaches, as needed.

Section 4:  Significant Benefits Contracts - 2012

	Company
	Product
	Amount
	Length
	Expiration

	Aetna
	Staff dental
	$845,000
	1 year
	12-31-2012

	Connecticut General (Cigna)
	Staff medical
	$10,659,700
	1 year
	12-31-2012

	Medco
	Staff prescription drug
	$2,100,000
	1 year
	12-31-2012

	Hartford Life
	Staff long-term disability and NJ TDB
	$500,000
	1 year
	12-31-2012

	Lincoln National
	Staff life, AD&D, Retiree life
	$344,000
	1 year
	12-31-2012

	Kaiser
	California staff medical
	$348,000
	1 year
	12-31-2012


Medical Benefit Strategy of “Base and Buy Up”

· We’ve worked with our broker, CBIZ, to establish a benefits strategy that will enable long-term cost containment while providing an internal infrastructure that will support affordable, high quality choices.

· We will use our High Deductible Health Plan (HDHP) as our “Base Plan.”  We will focus IEEE’s portion of the costs on the HDHP and allow employees to “Buy Up” to one of the other, more expensive plans.

· Therefore, if an employee wants to enroll in the Point-of-service plan or the Preferred Providers Option plan, IEEE’s costs will equal the costs associated with the HDHP plan, and the employee will pay the differential between the base plan and the more expensive POS or PPO plans.

· 2012 will be year one of this new strategy.  For 2012, a single employee will pay only 40% of the differential, whereas an employee + 1 or +2/more will pay 70% of the differential.

· In summary, over the next three-to-five years, our strategy will be to

· Offer a choice of medical plans to employees.

· Expect employees to become better benefits consumers.

· Tie 2012 employee participation in wellness activities to a decrease in their 2013 plan costs. 

· Allow employees to buy up to more expensive plans by paying 100% of the cost differential, thereby helping to control IEEE’s costs.

Section 5:  Compensation and Section 4958

History of IEEE’s Use of the Safe Harbor Provided with Section 4958 of the U.S. Internal Revenue Code

Section 4958 of the US Internal Revenue Code (“IRC”) applies to certain tax exempt organizations, including those that are described in section 501 (c) (3) of the IRC.  The IEEE is incorporated as a New York not-for-profit corporation and is described in section 501(c) (3) of the IRC as a public charity operating for the public good.  Section 4958 targets certain “disqualified persons” who in the opinion of the US Internal Revenue Service, received excessive compensation.  

A disqualified person is one who, with respect to any transaction, at any time during a five-year  period beginning after 09-15-1995, and ending on the date of the transaction, was “in a position to exercise substantial influence over the affairs” of the 501 (c)(3) organization.  A disqualified person could perform a variety of roles at a 501(c)(3) organization.  He or she might be

a. A president, an organizational head, a business manager, or CFO

b. A voting member of the board of directors, board of trustees, etc. who receives payment from the organization.

c. A family member of the disqualified person, such as spouse, child, grandchild, sibling, ancestor, grandchild, children-in-law.  In the case of family members, the disqualified status continues for five years after the employment of the original disqualified person terminates.

d. A corporation, partnership or trust in which the disqualified person owns more than 35% of the combined voting power, of the profits, or the beneficial interest, respectively.  

The disqualified persons at the IEEE include the following positions (individual names for 2012).

1. The IEEE President (Gordon Day) 

2. The IEEE Past President(Moshe Kam) 

3. The IEEE Executive Director (James Prendergast, Ph.D.) 

4. The Chief Financial Officer (Thomas Siegert, CPA)

5. The Staff Executive, Publications (Anthony Durniak) 

6. The Staff Executive, Strategy (Matthew Loeb, CAE) 

7. The Chief Information Officer / Staff Executive, Information Technology (Alexander Pasik, Ph.D.) 

8. The Chief Marketing Officer (Patrick Mahoney)

9. The General Counsel and Chief Compliance Officer (Eileen M. Lach, Esq.) 

10. The Managing Director, Technical Activities (Mary Ward-Callan, CAE) 

11. The Managing Director, Member & Geographic Activities (Cecelia Jankowski) 

12. The Managing Director, Standards (Judith Gorman) 

13. The Managing Director, IEEE-USA (Chris Brantley, Esq.) 

14. The Managing Director, Educational Activities (Douglas Gorham, Ed.D.) 

15. The Staff Director, Human Resources (Elizabeth Davis, SPHR) 

16. The Staff Director, Sales & Customer Operations (Jonathan Dahl) 

17. The Director of the IEEE Program Office and the Staff Director, Business and Data Related Services (Donna Hourican, CPA) 

18.  IT Project Manager (Richard Schwartz, Jr. – a family disqualification that continues through 2015 – Richard Schwartz Sr.) 

19. Senior Project Manager (Casey Schwartz – a family disqualification that continues through 2015- Richard Schwartz Sr.) 

20. Senior ISTO Program Manager (Michelle Curtis Hunt – a family disqualification that continues through 2012 – Donald Curtis) 

21. Director, IEEE Facilities and Distribution Services Worldwide (John Hunt – a family disqualification that continues through 2012 – Donald Curtis) 

Section 4958 is sometimes referred to as “Intermediate Sanctions Legislation,” “Excess Benefits Legislation,” and “Reasonable Compensation Legislation.”  The US Internal Revenue Service can impose severe monetary penalties both on the person receiving the excess compensation and also on any “organizational manager” (i.e., an officer or director or any other person who served on a Board committee) who approved unreasonable compensation (including salary, bonus, and certain expenses) paid to a disqualified person.  Collectively the organizational managers approving the compensation are subject to a tax of 10% of the excess benefit for each “excess benefit transaction” up to $20,000 but the Internal Revenue Service can collect the entire fine from any one manager.   Although annual salary may be paid over 26 pay periods, the tax applies to the payment of the entire annual compensation rather than the compensation paid each pay period.     Therefore, the individual personal liability for an organizational manager approving excessive compensation for just one disqualified person could be as much as $20,000 for each year the excess compensation was paid (assuming the disqualified person received $200,000 more than was reasonable for the services provided).  Moreover, the individual receiving the excessive compensation must repay the excess and a 25% tax on the excessive amount.

The IEEE Board of Directors decided in 2007-2008 to take advantage of the safe harbor made available under Section 4958.  Through this safe harbor, IEEE can establish a presumption that a disqualified person’s total pay package is market reasonable if a three-step process is followed.

· A committee of independent people is charged with evaluating the total compensation package of disqualified persons.  (That committee is the EBCC.)

· The committee obtains valid, comparable market data from published sources for positions comparable to those of the disqualified persons; that data can be from for-profit companies as well as tax-exempt companies.  

· The committee then reviews individuals and the market data, and debates and documents its decision for each disqualified person about what the committee believes is reasonable; the decision-making process is documented through its minutes.

Following this process creates a “presumption of market reasonable compensation” and shifts to the Internal Revenue Service the burden of establishing that the compensation paid was unreasonable and permits the IEEE tax department to answer key questions on Form 990.  Additionally, an organization manager is not subject to the taxes, even if the compensation is subsequently found to be unreasonable, if the IEEE meets the safe harbor.

Through IEEE counsel, Dorsey & Whitney, LLP, the IEEE engaged Towers Watson to perform the market research necessary to obtain valid comparable market data from published sources for positions comparable to those of the IEEE disqualified persons.  A representative of Towers Watson, usually either Heidi Toppel or Rhonda Elcock, is present at the meeting of the EBCC to present the information.

During the Wednesday, 15 February 2012 meeting of the EBCC, you will be tasked with reviewing the market compensation data for each disqualified person, debating and documenting the committee’s compensation decision for each disqualified person, and documenting the decision-making process.  The minutes are generally taken by Robert Dwyer, Esq., of Dorsey and Whitney.  You will typically hear reports from both Jim Prendergast and me on the “why” of the requests for pay increases and incentive awards for each of the disqualified persons.  However, as disqualified persons we cannot be in the room when you are determining the market reasonableness of individual compensation.

You will not be asked to determine if the performance review or incentive award was correctly done.  You will be asked to determine if the total compensation amount (including salary, incentive pay and benefits) is market reasonable, based on the market data provided by Towers Watson.

Section 6:  Noteworthy US Laws and Regulations

Age Discrimination in Employment Act (the ADEA).  A US federal law that determined that older workers (over 40) may not be discriminated against by performance-based pay systems.

Consolidated Omnibus Budget Reconciliation Act (COBRA).  A US federal law that provides individuals and their dependents who may lose medical coverage with an opportunity to continue coverage for a specific period of time at their own cost.

Copeland “Anti-Kickback” Act – A US federal law that prohibits federal contractors – like the IEEE – from receiving kickbacks from employees or subcontractors for wages earned on federal contracts.

Economic Growth and Tax Relief Reconciliation Act (EGTRRA).  A US federal law that adjusts minimum vesting schedules, increases retirement plan compensation and contribution limits, permits catch-up contributions by participants age 50 or older in certain retirement plans, and modifies distribution and rollover rules.

Employee Commuting Flexibility Act.  This is an amendment to the Portal-to-Portal act, and it clarifies that commuting time is NOT paid work time.

Employee Retirement Income Security Act (ERISA).  This US federal law established uniform minimum standards for employer-sponsored retirement plans and employer-sponsored health and welfare benefit programs.

Equal Pay Act (the EPA).  This is a US federal law that prohibits wage discrimination by requiring equal pay for equal work.

Fair Labor Standards Act (the FLSA).  A US federal law that regulates employee overtime status, overtime pay, minimum wage, child labor, record keeping, and other administrative issues.  (Many states have their own versions of this law.)

Family and Medical Leave Act (the FMLA).  A US federal law that provides eligible employees with up to twelve weeks of unpaid leave to care for family members with a serious health condition, to care for a newborn baby, or because of the employee’s own serious health condition.  (Some states and jurisdictions have their own versions of this law.)

Health Insurance Portability and Accountability Act (HIPAA).  US federal law that improved health-care coverage portability and accessibility and provides for medical record privacy and security.

Retirement Equity Act (the REA).  A US federal law that provides legal protections for spousal beneficiaries of qualified retirement plans.

Sarbanes-Oxley Act (SOX).  A US federal law that requires the administrators of defined contribution plans to provide notice of black-out periods, and which provides protection for employee whistleblowers.

Section 4958 of the Internal Revenue Code.  Section 4958 is a portion of the US internal revenue code that imposes a penalty excise tax on the excess compensation on a highly compensated staff person (a disqualified person).  A “safe harbor” is provided for this portion of the code, of which IEEE takes advantage.  The Employee Benefits & Compensation Committee reviews the compensation of such disqualified persons and any family members that also work for the IEEE to ensure market reasonableness of their compensation.  This usually is the primary focus of the winter board meeting, which is usually held in February.

Service Contract Act.  A US federal law that extended prevailing wage rate and benefit requirements to employers who are providing services under federal government contracts.

Small Business Job Protection Act (SBJPA).  US federal law that changed the rules regarding the ability of tax-exempt organizations to institute retirement plans modeled after 401(k) and IRA accounts and to define highly compensated employees.

Unemployment Compensation Amendments.  These federal laws imposed a mandatory 20% federal income tax withholding requirement on qualified retirement plan proceeds that a recipient does not roll over into another qualified retirement plan or IRA.

Worker Adjustment and Retraining Notification Act (The WARN Act).  This federal law offers protection to workers, their families and their communities by requiring employers to provide 60 days of notice in advance of covered mass lay-offs or plant closings.   Employers are covered by WARN if they have 100 or more employees.  Some states, including California, have their own versions of this act.

Section 7:  The Human Resources Staff

Betsy Davis, SPHR


Staff Director, Human Resources

Shannon Johnston, SPHR

Director, HR Total Rewards 

· Kristen Amato



Total Rewards Administrator

· Charlotte Anderson, SPHR, GPHR
Manager, Staff Learning Center

· Halina Borek, PHR


Benefits Supervisor
· Alice Fuscaldo, PHR


Employee Relations Specialist (PT)

· Michael Gow



Sr. Training Instructor
· Karen Myer, PHR


Sr. Benefits Specialist
· Marsha Sacks, PHR


Manager, Employee Relations
· Victor Siuzdak
, GBA


Sr. Manager, Benefits & Wellness
· Kristine Stewart


Benefits & Wellness Specialist
Sunny Yang, SPHR


Sr. Manager, HR Business Support
· Maria Barone



Manager, Recruitment
· Shenequa Crawley-Ojo

Recruitment Administrator
· Jhisella Domingo


Compensation and Services Analyst

· Christina Liebrich, PHR

Recruitment Specialist

· Stella Paone



HR Business Administrator


· Ilana Freud Rivera


Sr. HRIS Specialist
· Kristin Rogers



HR Client Services Specialist
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