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A complete listing of the newest IEEE Senior Members, arranged by Region and
Section, may be found at http://www.ieee.org/organizations/rab/md/may01smupdt.html.
These members were elevated at the recent Admission & Advancement (A&A) Panel
Meeting held in Bellevue, Washington, USA on 12 May 2001. For listings from previous
elevations, go to www.ieee.org/organizations/rab/md/smupdates.html.

If you have any questions regarding the status of a Senior Member elevation, please
send a message to senior-member@ieee.org.  The next scheduled A&A Panel
Meetings to review Senior Member applications will be held on 23 June in New
Brunswick, NJ and on 11 August in Montreal, Canada.

YOUR IEEE MEMBER RECORDYOUR IEEE MEMBER RECORD
Have you found an error in your contact information?  Do you have questions regarding
your publication subscriptions?  If so, you may enter and submit changes directly
through the IEEE Web Contact Update at
http://services1.ieee.org/membersvc/coa/intro.htm.  You will need an IEEE Web
Account Username and Password to gain access to this page.  If you do not have a
Web Account, you may obtain one for free at www.ieee.org/web/accounts/.  If you
prefer not to update your record online, other methods are:

• Call IEEE Member Services at +1 800 678 IEEE (+1 800 678 4333) or +1
732 981 0060 (if outside of the US)

• Mail your change of address to: IEEE, 445 Hoes Lane, PO Box 1331,
Piscataway, NJ 08855-1331 USA

• Fax your change of address to: +1 732 562 5445
• Address changes: address-changes@ieee.org
• Other record updates such as change of status or typographical errors:

record-changes@ieee.org
• Member subscriptions: member-services@ieee.org
• Non-member subscriptions: customer-services@ieee.org

Be sure to include your name, IEEE Member number and all pertinent information.
Please note that changes submitted will not affect your IEEE email alias.

SENIOR MEMBERSSENIOR MEMBERS

DRESSIG THE PARTDRESSIG THE PART
Even though many companies maintain business casual as their dress code, always
present yourself professionally when interviewing.  You only have one chance to make
a first impression and you should be "overdressed" rather than casual for an interview.
For more information, visit www.graduatingengineer.com/interview/tenrules.html.
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The IEEE can help move your career in the direction you want!
Visit the IEEE Career and Employment Resources at
http://www.ieee.org/careers to access a comprehensive list of
career development tools, available to IEEE members and
prospective employers.  This site provides tools for a variety of
audiences including special resources for Students, Job
Seekers, Employers, Consultants & Entrepreneurs and Other
Related links.  Under each category, visitors may click to a
destination page offering more details, ranging from jobs &
internships listings to licensure & registration information (US).

The IEEE continues to develop services that may assist you in
career development.  Visit the site often to learn of new career
resources.

EDUCATION IN A TECHEDUCATION IN A TECH
WORLDWORLD
IEEE is bringing together the deans of engineering and
education from 60 universities worldwide to help prepare pre-
college teachers in technological literacy. The deans will
participate in a conference entitled "Taking the Lead -- The
Deans Summit on Education for a Technological World," which is
slated for 1-2 October in Baltimore, Maryland, USA. "It is no
longer adequate to talk of future demands," said Summit
Steering Committee member Dr. Eugene M. DeLoatch. "Public
knowledge has already been outpaced by technological
innovation. We can improve that by designing and supporting re-
college teacher training in engineering, technology and science."
For more information, visit www.ieee.org/eab/precollege or
contact Douglas Gorham, d.g.gorham@ieee.org.

IS YOUR CAREER ON THE FASTIS YOUR CAREER ON THE FAST
TRACK?TRACK?

AVAILABLE FROM IEEEAVAILABLE FROM IEEE
FATBRAINFATBRAIN
Learn how 20 women with different backgrounds
made it big in "DotCom Divas: 20 Successful Web
Companies and The Women Who Founded Them."
In this inspiring collection, you'll hear the success
stories of the women behind companies such as
Astronet, AudioBasket, eSampo.com and iVillage.
You'll see how e-business ideas are developed and
learn successful strategies for your own business.
Sign in using your IEEE Member Web Account to
learn more! www.ieee.org/ieeefatbrain

NSF STATISTICSNSF STATISTICS
The National Science Foundation has the latest
statistics on Women, Minorities, and Persons With
Disabilities in Science and Engineering.  This is the
10th in a series of Congressinally-mandated
biennial reports on the status of women and
minorities in science and engineering.  The report
documents both short and long term trends in the
participation of women, minorities and persons with
disabilities in science and engineering education
and employment.  This year, the online version of
the report offers additional features to take
advantage of the Web technology in assisting the
finding and displaying information.  To access the
report, please log-on to
www.nsf.gov/sbe/srs/nsf00327/pdfstart.htm.
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WIE COMMITTEE SCOPESWIE COMMITTEE SCOPES
OF INTERESTOF INTEREST
SCOPE 1: Gather and disseminate information regarding the
status of women and initiatives for, by and on behalf of women
in engineering and science.

SCOPE 2: Enable mentoring and education programs within
IEEE. Make available information regarding gender-related
educational issues, which may improve the entry and retention
of women in engineering programs.

SCOPE 3: Increase the participation and membership of women
within IEEE.

SCOPE 4: Address ways to improve the climate for women in
IEEE and the workplace.

WIE JOBS FILEWIE JOBS FILE
WIE has initiated a WIE Job Posting File with job
postings that have been forwarded to us,
unsolicited. If you would like to subscribe to this
monthly posting file, send a message to
majordomo@ieee.org and type: subscribe women-
jobs. This file will be maintained on a monthly basis.
If you have any comments on the file, or would like
to submit posting information, please submit to WIE
at women@ieee.org.


