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https://www.ieee.org/about/diversity-index.html
https://www.ieee.org/about/diversity-index.html
https://www.ieee.org/content/dam/ieee-org/ieee/web/org/about/nominations/nac-pd-di.pdf
https://www.ieee.org/content/dam/ieee-org/ieee/web/org/about/corporate/ieee-diversity-and-inclusion-committee-charter.pdf

